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The Thuthuka programme 
focuses on two strategic 
objectives: 

•  To grow the pipeline of 
prospective CAs(SA) in 
South Africa

•  To transform the demographics 
of the profession to match the 
country’s demographic profile

Through the achievement of 
these objectives we believe 
we can materially affect the 
future economic prosperity 
of South Africa.

Objectives

Godfrey 
 Mongatane

CA(SA) Office of 
the Auditor-

General of 
South Africa
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ho
wThuthuka is a Zulu verb which means “to develop”. Through the Thuthuka Bursary 

Fund (TBF) and the Thuthuka Education Upliftment Fund (TEUF) initiatives, previously 
disadvantaged students have been able to realise their dreams of stepping into the 
world of Chartered Accountancy as an attractive career opportunity.

How Thuthuka started and why

As the new millennium dawned, SAICA decided to urgently tackle the dearth of 
African and Coloured candidates being trained as Chartered Accountants [CAs(SA)]. 
After two years of planning and consultation, SAICA in January 2002 launched the 
TEUF to access and manage the funding needed for accountancy skills development 
programmes.

From its humble, single-project beginning, the TEUF has grown to an initiative which 
finances numerous programmes aimed at a school level to choose Mathematics as a 
matriculation subject and educating them about a career as CAs(SA). SAICA realised 
in the initial stages that it had to start its transformation initiatives at school level, and 
then progress through tertiary education at undergraduate and postgraduate level to 
reach its goals in terms of race and gender at the Qualifying Examination (QE) level. 

This resulted in the first transformation project to be undertaken at school level, 
namely the TEUF Schools Project (Eastern Cape), which was launched in 2002. 

The next step was to ensure that the learners, identified through TEUF initiatives 
gained entry to undergraduate and postgraduate tertiary studies and then to the 
profession as qualified CAs(SA). To this end, the TBF was established in 2005.

As part of its transformation goals, SAICA offers hundreds of bursaries to qualifying 
African and Coloured Grade 12 learners who wish to pursue a career as CAs(SA) 
but lack the financial means to do so.

Nontobeko Ngubo
CA(SA)
Huletts
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t Thuthuka Education Upliftment Fund programmes

At SAICA, we believe that the achievement of our Thuthuka objectives is more 
likely if we can establish a strong collaboration between educators, 
government and the private sector. The TEUF has developed various 
educational initiatives which help us boost the success rate of the programme:

Initiatives at school level

• The various initiatives offered at school level are aimed at promoting 
a career in Chartered Accountancy to learners, identifying talent and 
improving the results of academically talented African and Coloured 
learners from disadvantaged backgrounds so as to grow the pipeline 
of students entering university.

• Educator workshops: These are aimed at improving the teaching skills 
of mathematics and accounting educators by providing teaching 
methodologies around problematic conceptual topics.

• Economic Management Science (EMS) educator support project: This is 
a newly created project which focuses on supporting EMS educators. The 
objective is to assist EMS educators to master and teach accounting 
concepts more efficiently. The project will be implemented for the first time 
in the following areas: Zeerust (North West), Soshanguve (Gauteng) and 
Qwaqwa (Free State).

• Development camps: SAICA has partnered with the provincial 
Departments of Education to deliver development camps for learners in 
Grades 11 and 12.

• Career promotion: Various career promotional activities are conducted 
in all nine provinces through school visit presentations, exhibitions, 
symposiums and the media.

“We believe in this programme. 
Government will match any 
donation made by the private 
sector, and we will grant their 
donation tax exempt status.” 

Blade Nzimande  
Minister of Higher Education and Training
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• Outreach feeder programmes: These programmes are run in partnership with schools of accounting at 
universities or with organisations on their existing programmes through providing supplementary classes in 
Mathematics, English and Accounting. Life Skills programmes are also offered to prepare learners for 
tertiary education. The ultimate objective is to identify learners who meet the TBF criteria and eventually 
choose CA(SA) as their career of choice.

• Olympiads (Accounting and Mathematics): The Accounting Olympiad is run in partnership with 
Sage Pastel Accounting, targeting 5 000 learners nationally. The Mathematics Olympiad is presented in 
partnership with the South African Mathematics Foundation (SAMF) and is used to create awareness 
about the CA(SA) profession to promising Maths learners. This reaches more than 69 000 learners who 
take Maths as a subject.

Undergraduate level

• Capacity-building projects: At undergraduate level, the TEUF is currently running 
capacity-building projects at historically disadvantaged institutions (HDIs) aimed at 
building up the BCom Accounting degree at these universities to the required SAICA 
standard.

• Undergraduate support project: An academic support and career development 
programme is offered to non-Thuthuka second and third-year students in the 
Western Cape, Gauteng and Eastern Cape.

Postgraduate and QE levels

• CTA programme: The TEUF’s full-time Certificate in the Theory of Accountancy (CTA) 
programme is aimed at supporting TBF graduates through their postgraduate 
studies. The full-time CTA project is one of the key projects of Thuthuka and 
forms a critical part of the drive to create higher numbers of CAs(SA).

• CTA distance learning: The Thuthuka CTA Distance Learning Support 

Michellene Barnes 
Trainee – KPMG
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Project will target African learners who are in CTA Levels 1 and 2 of their 
studies at the University of South Africa (Unisa). The project will assist 
African CTA students at Unisa with lecture and tutorial support and supply 
of textbooks with a view to improve the CTA pass rate over the long term. 
The project plans to reach 400 students in 2014.

• QE (Initial Test of Competence (ITC)) level: The TEUF ITC QE Repeat 
Support Project is aimed at African and Coloured candidates who have 
failed the ITC but who have been identified as having good potential to 
pass on their next attempt if given additional support. This is an intensive 
support programme, which includes academic classes, addressing exam  
deficiencies, and mock exams and a board course.

Thuthuka Bursary Fund

The TBF is a registered trust and is one of the most successful 
transformation and skills development programmes in South Africa. The 
TBF was established with a view to providing talented African and 
Coloured learners with bursaries to study Chartered Accountancy at 
accredited universities across the country.

In addition to providing full financial support to learners selected for the 
academic programme, the TBF provides accommodation and food, 
study skills and support, access to additional tutorials, life skills, 
workplace readiness and a supportive study environment for all 
learners. 

•  Target: The recruitment focus is on African and Coloured learners. 

Shokie Mphelo
CA(SA) 
Manager in the Accounting and Financial Advisory  
Division at Deloitte
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Particular attention is paid to learners who would ordinarily not get the opportunity to further their 
studies at universities and pursue their dreams of becoming CAs(SA).

•  The selection process: The selection process is based, among other things, on end-of-year Grade 11 
results, final Grade 12 results, financial need, and the National Benchmark Test (NBT). The NBT assesses 
performance with respect to learning outcomes in a specific content domain (subject, learning area) along 
a continuum on which the expected level of minimum proficiency has been set for a specific purpose (for 
example entry into higher education). The majority of universities now require all their applicants to write 
the NBT and it is deemed to be a good indicator of a student’s readiness for university study.

• Higher education institutions: The TBF accredits residential higher education institutions for participation 
in the programme. The criteria to be met include the following:

 – A strong academic programme that meets the undergraduate standard set by SAICA
 – Additional life, study and workplace readiness programmes
 – The ability to provide academic support programmes for the Thuthuka students
 – The ability to provide accommodation and food for the Thuthuka students
 – The ability to provide a project manager who would manage the Thuthuka 

students

At the end of 2013, eight out of the 13 SAICA-accredited universities were accredited 
by the TBF Trustees as TBF universities. These were the University of the 
Witwatersrand, University of Johannesburg (Kingsway Campus), University of Pretoria, 
Nelson Mandela Metropolitan University, University of Cape Town, Stellenbosch 
University, University of the Free State and North-West University (Mafikeng Campus).

Charity Simemane
Trainee – PwC
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How the TBF works 

• The funds raised are matched by government. 
• We identify the most gifted Maths learners we can find throughout the country.
• We do not just pay university fees but also pay for students’ accommodation and 

food in a university residence. We also link students to older successful Thuthuka 
students who are mentors. In addition, we ensure that students who are given an 
allowance receive the tutoring and guidance they need from the academic staff of 
the university.

• The profession pays for the administration of the programme. All donor funds are 
spent on the students directly.

Successes

The Thuthuka programme is proof that despite existing deficiencies in our schooling 
system, especially in Maths, Science and Accounting, it is still possible to identify 
young and talented students who can be trained successfully as Chartered 
Accountants. Here are some of the key successes:

• In 2013 the TBF ITC pass rate was a significant 88%. The national overall first-
time pass rate for all candidates was 73%.

• In 2013, 60% of students passed the QE2 –  
a result which saw these “previously disadvantaged” Thuthuka students 
outperforming their more “advantaged” colleagues. Currently, 50% of those 
eligible to write the CA(SA) qualifying exams are African or 
Coloured, compared to just 1% a decade ago.

su
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Tokelo Sekese
CA(SA)

Investec Bank Ltd

PROOF 9 – 21 January 2013



7

Where we are now 

Since its inception in 2005, the programme has produced 95 students who have 
passed Parts 1 and 2 of the Qualifying Examination, thus bringing them a step closer 
to qualifying as CAs(SA). Of these students, 46 have registered as CAs(SA) or are in 
the process of registering, while 49 only have to meet their training obligations. With 
some 1 500 students currently on the programme, the TBF has developed a 
successful track record of developing young minds and growing them into 
responsible, balanced adults who can contribute to the economy of their country.

In 2013, there were 1 067 fully funded students at TBF universities who were 
studying towards qualifying as CAs(SA): 818 at undergraduate level and 249 at 
honours level.

The Thuthuka methodology works. Our current objective is to boost the numbers we 
put through the programme threefold.

The true measure of the impact of the Thuthuka initiatives can be found within the 
membership statistics. Two factors should be kept in mind when evaluating the 
change in the membership statistics. First, the Thuthuka university programme only 
started in 2005. Second, it takes a minimum of seven years to qualify as a CA(SA).

By 2013, more than 1 800 students have become part of the TBF legacy. The 
impact of this initiative can be seen in the growing numbers of African and Coloured 
CAs(SA) entering the profession.
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Why you need to invest in Thuthuka

Thuthuka: The skills development programme is most likely to change the 
face of South Africa

“The TBF methodology is the most successful way that has been found 
so far of turning underprivileged but gifted children into CAs(SA)” – 
Sizwe Nxasana, Chairman of the TBF.

“We believe in this programme. Government will match any donation 
made by the private sector, and we will grant their donation tax exempt 
status” – Blade Nzimande, Minister of Higher Education and Training.

Compelling reasons why the Thuthuka Bursary Scheme is the most 
effective social investment a donor can make are:

• Funding provided by the private sector is matched by government, 
doubling social investment effectiveness.

• The formula of selection, mentoring and support that surrounds 
Thuthuka students means that their pass rate is far superior to that of 
other initiatives and to the general success rate for aspiring CAs(SA) – 
boosting the return on social investment.

• The number of business graduates per population is a strong predictor 
of emerging countries’ GDP growth, job 
creation and stability.

• Donations are tax exempt.
• Companies who contribute funds 

can include this investment in their 
B-BBEE rating.in
ve
st

Busisani Mhlambi  
CA(SA)

Lecturer at UJ and 
UJ TBF Coordinator

“The number of business 
graduates per head of the 
general population is the single 
biggest predictor of emerging 
country success.”

Taddy Blatcher
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Your contribution

Education costs money, but then 
so in the end does ignorance. Without 
the support from our donors, this skills development and 
transformation programme would not have been successful. Above all, 
it’s not only about the successes of the programme – it is about changing 
people’s lives, and through them changing the fortunes of the nation.

Currently more than 50 donors are participating in the programme with 25 of 
these donors eligible to receive students to complete their training contracts. 
The donors can be divided into the following broad “sectors”: Large firms 
(the Big 4 auditing and accounting firms), small and medium firms, the public 
sector, the financial services sector, and commerce and industry.

Since its inception more than 600 TBF students have been allocated to 
TBF donors for their learnerships.

Be the change you want to see

It is commonly said that education is more than a luxury; it is a responsibility 
that society owes itself. Education is simply the soul of a society as it passes 
from one generation to another. This means that we each have a role to play. 
You and your organisation can be part of this skills development and 
transformation legacy by making an active decision to support the social 
investment programme which has shown that it will make a lasting and 
positive difference to the future prosperity of our country.

SAICA, through its Thuthuka initiative, is appealing to aid organisations, 
trusts, foundations and also to corporates and its own membership to 
support this programme. This support can be in the form of annual or 
monthly contributions. No amount is too small to make a difference.

Take this opportunity and make a difference to someone’s life and to the 
future prosperity of our country. 01
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“You will find, as you look back on your life, that the moments that 
stand out are the moments when you have done things for others.” 

Henry Drummond
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www.saica.co.za 
Telephone: +27 11 621 6600 

7 Zulberg Close
Bruma Lake

2198

“Education is the most powerful 
weapon which you can use to 

change the world.”

Nelson Mandela
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